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Summary 
 
This document sets out Smart Housing Group’s policy for the management of health and safety in 
the workplace and at work sites, and defines the organization, arrangements and responsibilities for 
the health and safety of its staff and anyone else working in or visiting a Smart Housing Group 
property. 

 
1. Statement of Policy 

 
1.2 Smart Housing Group recognizes and accepts its responsibility to provide a safe and 
healthy workplace and work environment for its employees and others who may be affected by 
its work, and to ensure adequate control of the health and safety risks arising from its work 
activities.  
  
1.3 Smart Housing Group undertakes to comply with all statutory health and safety 
requirements, and with the terms of the Health and Safety Commission’s Approved Code of 
Practice and guidance, Workplace health, safety and welfare.  
 
1.4 The company is committed to adopting all reasonably practicable means to eliminate 
hazards and reduce the risk of injury to its employees and the public. 
 
2. Organization and arrangements 
 
2.1 Smart Housing Group’s organization for health and safety is undertaken by the competent 
persons identified in section 6 of this document.  
 
2.2 The company’s health and safety arrangements include: 
  
■ providing equipment and systems of work that are safe and without risks to health;  
 
■ defining arrangements for the safe use, handling, storage and transport of materials and 

equipment;  
 
■ ensuring a healthy working environment and a safe place of work with safe access to it and 

safe egress from it;  
 
■ applying ergonomics, so as to reduce the potential for injury and ill health at work, and 

improve performance and productivity; 
 
■ communicating health and safety awareness to all its employees, through staff meetings, 
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leaflets and posters on health and safety law and practices; 
 
■ undertaking risk assessments to identify hazards, evaluate the possible risks for employees 

and others, define measures to eliminate or minimise risks, and implement corrective action; 
 
■ taking into account any particular difficulties likely to be faced by employees or visitors with 

disabilities; 
 
■ providing first-aider(s); 
 
■  recording accidents and incidents of work-related ill health in an accident book (records of 

accidents, dangerous occurrences and ill-health enquiries); 
 
■ investigating workplace accidents and working days lost through accidents; 
 
■ implementing a no-smoking policy; 
 
■ offering adequate welfare facilities and arrangements;  
 
■ providing sufficient information, instruction, training and supervision to ensure that all 

employees understand their responsibility to take reasonable care for their own health and 
safety, and for the health and safety of people who may be affected by their acts or omissions 
at work, and that they are aware of the hazards at their workplace together with the 
necessary measures to be taken to protect against these hazards;  

 
■ consulting with its employees on matters affecting their health and safety; 
 
■ securing the active engagement of employees in improving health and safety; 
 
■ applying a monitoring, inspection and auditing procedure to ensure the maintenance of safe 

workplace conditions and effective management of  health and safety throughout its 
premises; and 

 
■ reviewing and revising this policy as necessary at regular intervals. 

 
 
 
2.3 All employees are required to:  

■ cooperate with supervisors and managers on health and safety matters;  

■ not interfere with anything provided to safeguard their health and safety;  

■ take reasonable care of their own health and safety; and  

■ report any health and safety concerns to the Managing Director. 

 

 
 

 
 
Lakis Michaelides                       Chris Papaloizou             
Director                         Director              

 
 


